
 

 

 

 

NLRB Right to Unionize Poster Rule Delayed Till April 30 

The National Labor Relations Board has agreed to postpone the effective 
implementation date of its employee collective bargaining rights poster 
requirement — which includes a right to unionize notice — to April 30, 2012, 
depending upon the outcome of several legal challenges. 

The requirement was to go in effect on Jan. 31, 2012, but at least three lawsuits 
have been filed seeking to block the posting requirement — including one by the 
U.S. Chamber of Commerce. A federal court in Washington, D.C., has delayed its 
implementation until after hearing legal challenges to the new rule.   

The collective bargaining rights poster is available free for download on the NLRB 
website. If the rule is implemented, the poster must be hung in a conspicuous 
place with other workplace rights notices. 

The rule will apply to all employers with a gross annual business volume of 
$500,000 or more, whether or not the employer operates a non-union shop or 
conducts business in a “right to work” state.  

The NLRB has indicated that it will not conduct inspections to determine if the 
poster is in place, but it may take action if an unfair labor practices complaint is 
filed. The NLRB states on its website that it expects such complaints to be 
resolved if the employer subsequently agrees to hang the poster, but the agency 
could take further action if the employer refuses to hang the poster. 

For more information, please visit https://www.nlrb.gov/faq/poster. 

Email David Crump at NAHB, or call him at 800-368-5242 x8491, with questions 
regarding this requirement. 

 

The Executive Officers Council 

For HBAs 

Resource Hub 

EOC Education Programs & Handouts 

EOC Publications 

EOC Scholarships 
 

 

 

 

For more information about 
Executive Officers Council 
programs and services, please 
contact eoc@nahb.org 
 

 

 

Unsubscribe here 

 

http://www.mmsend1.com/link.cfm?r=141254623&sid=17017249&m=1696242&u=frmem&j=8455441&s=http://www.nlrb.gov/�
http://www.mmsend1.com/link.cfm?r=141254623&sid=17017250&m=1696242&u=frmem&j=8455441&s=http://www.courthousenews.com/2011/09/21/NLRB.pdf�
http://www.mmsend1.com/link.cfm?r=141254623&sid=17017251&m=1696242&u=frmem&j=8455441&s=http://www.nlrb.gov/poster�
http://www.mmsend1.com/link.cfm?r=141254623&sid=17017251&m=1696242&u=frmem&j=8455441&s=http://www.nlrb.gov/poster�
http://www.mmsend1.com/link.cfm?r=141254623&sid=17017252&m=1696242&u=frmem&j=8455441&s=https://www.nlrb.gov/faq/poster�
mailto:dcrump@nahb.org�
http://www.mmsend1.com/link.cfm?r=141254623&sid=17017253&m=1696242&u=frmem&j=8455441&s=http://www.nahb.org/eoc�
http://www.mmsend1.com/link.cfm?r=141254623&sid=17017254&m=1696242&u=frmem&j=8455441&s=http://www.nahb.org/forhbas�
http://www.mmsend1.com/link.cfm?r=141254623&sid=17017255&m=1696242&u=frmem&j=8455441&s=http://www.nahb.org/category.aspx?sectionID=881�
http://www.mmsend1.com/link.cfm?r=141254623&sid=17017256&m=1696242&u=frmem&j=8455441&s=http://www.nahb.org/reference_list.aspx?sectionID=891�
http://www.mmsend1.com/link.cfm?r=141254623&sid=17017257&m=1696242&u=frmem&j=8455441&s=http://www.nahb.org/reference_list.aspx?sectionID=265�
http://www.mmsend1.com/link.cfm?r=141254623&sid=17017258&m=1696242&u=frmem&j=8455441&s=http://www.nahb.org/eocscholarship�
mailto:eoc@nahb.org�
http://www.mmsend1.com/link.cfm?r=141254623&sid=17017259&m=1696242&u=frmem&j=8455441&s=http://www.magnetmail.net/Actions/unsubscribe.cfm?message_id=1696242&user_id=frmem&recipient_id=141254623&email=scott@texasbuilders.org&group_id=760681�

